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DIRECTOR DECISION 2022-24                                                                       

of 16 December 2022 

on the extension of the validity of reserve lists of successful candidates  

 
THE DIRECTOR OF THE EUROPEAN UNION AGENCY FOR THE COOPERATION OF 
ENERGY REGULATORS, 
 
Having regard to Regulation (EU) 2019/942 of the European Parliament and of the Council of 
5 June 2019 establishing a European Union Agency for the Cooperation of Energy Regulators 
(recast)1, and, in particular, Article 24(1)(e) thereof, 
 
Having regard to the Regulation No 31 (EEC), 11 (EAEC), laying down the Staff Regulations 
of Officials and the Conditions of Employment of Other Servants of the European Economic 
Community and the European Atomic Energy Community2, and, in particular, Articles 12(5) 
and 82(6) of the CEOS, 
 
Having regard to Decision AB No 8/2015 of the Administrative Board of the Agency for the 
Cooperation of Energy Regulators of 11 June 2015 laying down general implementing 
provisions on the procedures governing the engagement and use of temporary staff under 
Article 2(f) of the CEOS, and, in particular, Article 11 thereof, 
 
Having regard to Decision AB No 16/2019 of the Administrative Board of the European 
Union Agency for the Cooperation of Energy Regulators of 26 September 2019 on the general 
provisions for implementing Article 79(2) of the CEOS, governing the conditions of 
employment of contract staff employed under the terms of Article 3a thereof, 
 
Whereas: 

(1) The engagement of staff from reserve lists has implications in terms of budget and 
timing of entry into service. In this regard, reserve lists of successful candidates shall 
ensure the maintenance of profiles matching the foreseeable organisational needs, 
human resources planning and requirements of the European Union Agency for the 
Cooperation of Energy Regulators (“the Agency”) for the year 2023.  

(2) Extension of the reserve lists of successful candidates for the year 2023 is furthermore 
considered appropriate to ensure proper and cost-effective functioning of the Agency 
and to support the accomplishment of its mission and objectives, 

 
 

                                                 
1 OJ L 158, 14.6.2019, p. 22. 
2 OJ L 56, 4.3.1968, p.1. 
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HAS ADOPTED THIS DECISION: 
 

Article 1 

1. The validity of the following reserve lists of successful candidates shall be extended 
until 31 December 2023: 

Selection 

procedure 
Title Grade 

ACER/2018/03 Team Leader - Information Resources Management AD 8 

ACER/2018/12 
Legal Assistant - System Operation and Grid Connection 
Codes 

AST 3 

ACER/2019/01 Policy Officer – Clean Energy for all Europeans AD 8 

ACER/2019/03 Policy Officer – Market Codes AD 7 

ACER/2019/04 Policy Officer – NRA Coordinator FG IV 

ACER/2020/01 IT Service Officer FG IV 

ACER/2020/02 Policy Officer – Adequacy AD 7 

ACER/2020/07 Policy Officer – Market Data Reporting FG IV 

ACER/2021/02 Policy Officer - Market Surveillance FG IV 

2. The candidates on the reserve lists identified above will be informed by a notification 
on the Agency’s website. 

 
Article 2 

This Decision shall enter into force on the day following its adoption and shall have effect as 
of 1 January 2023. 

 
Done at Ljubljana, on 16 December 2022. 

 

Christian Zinglersen 
Director   


